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Leave of Absence Request Due to Pregnancy, Childbirth or Parenting 

A leave of absence is available to parenting students and students due to pregnancy or related conditions, adoption, or placement of a child. 

A leave of absence includes the following elements:
· Not enrolling in one semester or more with plans to return within two (2) academic years.​
· A break in continuous enrollment​ and, if in good standing, a return to the degree program later without going through a reentry process within a two (2) academic year timeframe. 
· A voluntary decision was made by the student​.

Student Information: 
· Name: 						
· SMSU Tech ID: 					Degree Program:
Leave Details (check all that apply): 

☐  Pregnancy 
☐  Childbirth 
☐  Parenting 

· Approximate Start Date, if known:
· Approximate End Date, if known: 
· Approximate Leave Duration, in known: 
Considerations:
1. Leave should be initiated 30 calendar days prior to taking leave, or as soon as practicable; however, no notice or very short notice is acceptable in extenuating circumstances.
2. To the extent possible, the University will work to take reasonable steps to ensure that students who take a leave of absence return to the same position of academic progress that they were in when they took leave.
3. Students may be required to take a new course due to factors outside of the control of the University.
4. Continuation of students’ scholarship, fellowships, or similar University-sponsored funding during the leave term will depend on student registration status and policies of the funding program regarding registration status.
5. To the extent possible, students will not be negatively impacted by or forfeit their future eligibility for their scholarship, fellowship, or similar University-supported funding by exercising their rights to a leave of absence. 
6. The Title IX Coordinator or designee will advocate for students with respect to financial aid agencies and external scholarship providers in the event that a leave of absence places eligibility into question.

I understand the benefits and risks of taking a leave of absence from Southwest Minnesota State University.
Student signature and date: 

SMSU Representative signature and date: 
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