
What You Need to Know About Minnesota Paid Leave
On Jan. 1, 2026 the Minnesota Paid Leave program launches. The program provides job-protected leave and partial pay to eligible Minnesota workers. Minnesota Paid Leave is administered by the Department of Employment and Economic Development (DEED) and is not limited to government employees.
If you are planning to take leave soon, reach out to your agency HR or leave management teams to discuss your options.
What is the Minnesota Paid Leave program?
The Minnesota Paid Leave program provides job-protected leave and partial pay to eligible employees.
Job-protected leave means that your job is safe while you’re away. When your leave ends, you return to the same job or one that’s similar. Your employer will keep paying their share of your medical insurance during leave. You are also protected from retaliation or other unfair treatment for asking for or taking leave. 
Partial pay is provided by the Minnesota Paid Leave program at DEED. You will get a percentage of your normal wage, but not the full amount. You can estimate your partial pay using this calculator provided by DEED. If you qualify, you are eligible for job-protected leave under Minnesota Paid Leave even if you choose not to apply for partial pay.
Who is eligible for Minnesota Paid Leave?
The Minnesota Paid Leave program at DEED will determine your eligibility and any amount of partial pay. Your agency does not make the decision since the program is not directly tied to state employment.
To access Minnesota Paid Leave, you must:
Experience an event that qualifies: Qualifying events under Minnesota Paid Leave include being unable to work because of a serious health condition, bonding with a child, caring for a family member with a serious health condition, supporting a family member called to active duty, and responding to certain personal safety issues.
Work at least half of the time from a location in Minnesota: If you do not work at least half of your work time in Minnesota, you are not eligible for Minnesota Paid Leave.
Earned enough in the past year: You must have earned about $3,900 by working in Minnesota in the past 12 months.
Other employment conditions do not affect eligibility. For example, it does not matter if you are full-time, part-time, probationary, permanent, or temporary.
How much leave can I take?
In a single benefit year, you can take (if eligible):
Up to 12 weeks of medical leave for your own serious health condition, including pregnancy and birth
Up to 12 weeks of family leave:
To care for a seriously ill family member
To bond with a new child
For your or your family member’s safety
To support a family member called to active duty in the military
The most time you can take in total is 20 weeks per benefit year.
A benefit year is a 52-week period that starts on the first day that you are absent from work for an event that qualifies you for Minnesota Paid Leave.
How do I apply?
The first step is to notify your agency HR or leave management team that you intend to take leave. You will be asked on the Minnesota Paid Leave application how and when you notified your agency. For a leave you can plan for, you must give your agency at least 30 days of advance notice. If 30 days of notice is not possible, notify your employer as soon as possible.
The leave and wage benefits are available beginning Jan. 1, 2026. Applications for Minnesota Paid Leave are expected to open in late December 2025. You may apply up to 60 days before the first day you expect to take leave. To apply, create an account on the Minnesota Paid Leave website and submit an application. When applying, you will select your agency in the drop-down menu. Use a personal email when applying. Do not use your work email.
How is the program paid for?
Minnesota Paid Leave is funded by a premium that is split between you and your employer. Beginning in January 2026, you will notice a payroll deduction of 0.44% from your paycheck. Employees who primarily live and work outside of Minnesota are not eligible for Minnesota Paid Leave and will not have a payroll deduction.
What if I'm not eligible for Minnesota Paid Leave?
If you are not eligible for Minnesota Paid Leave, you may still be eligible for other types of federal or state leave.
Can I use other types of leave to get my full wage?
If you are receiving partial pay through Minnesota Paid Leave, you may use other types of leave like vacation or sick time you've earned or Paid Parental Leave to "top off" (supplement) up to, but no more than, 100% of your full wage.
What if I still have questions?
Meet with your agency HR or leave management team if you expect to take leave soon. They will help you understand what types of leave you may be eligible for so you can understand your options
CONTACT: Denitsa Girard at Denitsa.girard@smsu.edu
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